Auburn Justice Center

Placer County Probation
Code of Ethics
Werecognize the profound responsibilities in a
profession dedicated to the protection of the
community. The following are our guiding precep
both on and off duty:

We will serve with humility, uphold the
law with dignity, honesty and integrity,
and act wihout prejudice.

We will respect the inalienable rights of
others, respect the privacy of our clients,
and be objective in the performance of ou
duties.

We will treat each other with cooperation,
respect, and fairness regardless of positig
or assignment.

We will remain aware of our
responsibilities to the community, the
department and the individual.

We will improve professional standards
through continuously seeking knowledge,
education, and training.

Pl acer

County Probation is an in
structure, charged with the supervision of adult and juvenile offenders
granted probation by th€ourts. Theemployee®f the Placer County
Probation Department are proud of thecontributions supporting the

Court, our justice partners and helping make safer and healthier
communities.

Marshall Hopper
Chief Probation Officer
David McManus
Assistant Chief Probation Officer

ontinued next page

AB 109

By SeniorProbationOfficerMerredith Murdoch

On October 1, 2011, the Public Safety Realignment Act (Assembly Bill
brought legislation that significantly changed the criminal jstgstem

and the future of the Probation Department. AB9 directed county level
Probation Officers to supervise offenders previously being supervised by
State Parole Agents.

Since the implementation of AB 109, the Placer County Probation
Departmenthasincreased resources to address the impa@srrently,
Probation Officers supervise a total of3defendants released on Post
Release Community Supervision. Of these released prisoners, 98% have a
history of substance abuse and 23% have a history otah&ealth issues.

Placer County Probation has dedicated Probation Officers to the
supervision of these Post Release Community Supervision offenders. F
County Special Investigations Unit, a maljiency task force, is also being
utilized to assist ithe supervision of high risk offenders and to investigate
and detain offenders who have absconded and have active warrants.



AB 109 Continued

Probationhasinstituted a multitude of evidence based practices in the form o
classes. These classes include Courage to Change, which integrates interact
journaling and cognitive behavioral therapy, Job Seekers, and Independent
Living Skills. These classes are Ity Probation Officers at no cost to the
defendants.

The Probation Department created and will be instituta@ommunity

Resource Team (CRT). CRT will be comprised of multiple agencies and reso
throughout Placer County that are dedicated to assgtAB 109 offenders and
formal probationers living in Placer County. The Community Resource Tear
come together to provide treatment, education, employment, housing, family
support, counseling and other resources. All defendants will be required to
attend a CRT orientation, be responsible for identifying their needs, and
following up with the appropriate resources. CRT will be held on the second
Thursday of the month at 9:00 a.m. at the Auburn Justice Center.

Positive Behavior Interventions and Supports
By Officer Robert Atkinson

The Placer County Juvenile Detenti@tifity will be implementing a new
evidencebased practice, Positive Behavior Interventions and Supports (PBIS
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in school settings across the nation and shows great erfar use in a
detention setting.

Placer County Juvenile Detention Facility will be ongegkraljuvenile

detention facilitiesthroughout the nationparticipating in a research study
conducted by Jeff Sprague, PhD, of the University of Oregon to study the
effectiveness of PBIS in a juvenile correctional setting. ' Y @SNE S
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Placer Probation IT supplies
600 Caseload Explorer accoun
to outside law enforcement
agencies
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Positive Behavior Interventions and Supp@tstinued

Other California counties participating in this study inclideersideand Los
AngelesCountes PBIS is currently in place in juvenile detention facilities in Oregon
Texas, Arizona, lllinois and Geordd&IS can be broken down as the teaching of Gt £ OSSN / 2dzyiie A
behavioral expectations and using positive reinforcements to maintain and promate e ST practice that is
the proper behavior of a minor. For example, at an lllinois youth center, social ski
such as displaying empathy, respecting aothend accepting consequences are
weekly themes. When observed using these skills properly and in a positive man A o -
the minors are rewarded by staff members. By rewarding positive behavior, PBI s u _K e . S e 2_-{
shifts the use of discipline as a form of punishment t@ation that can be used to administration and the team is
increase success. outstandinge

gaining interest and implementation
across the U.S.

Research shows that if expectations are made clear to minors and consistently
maintained and reinforced throughout a facility, the greater majority will achieve
and meet the expectations set out for them. PB#B be taught in either a group or
individual setting based on the needs and capabilities of the minor. This gives th
opportunity to target extra support to those whoight need more direction due to
behavioral problems.

Implementing PBIS gives the JoNe Detention Facility the opportunity to work

from the ground up in creating a more positive and supportive environment for it
minors. This program works directly towards rehabilitating minors, while The Juvenile Detention Facility in Auburn
encouraging and reinforcing better decision making.

PITMA Champions CWS/CMS Interface , >
By Philip Keith, IT Analyst atL¢a! OKI YLI

| dNNByGte /2dzyié tNBoOoFGA2Y 5SLI NIYSyY CWS/CMS interface project
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an interface will automate this process for each county that chooses to adopt it.
PITMA(Probaton Information Technology Management Associaticimampioned process can save California
the CWS/CMS interface project and estimates automating this process can save
California counties approximately six million dollars per year. The goal of the proj
is to reduce redundant datangry and automate the data subssionii 2 G KS { YATEA2Y R2ff |
Child Welfare System/Case Management System (CWS/CMS).

and estimates automating this

counties approximately six



Adult Work Release Program
By Probation Officedustin Lunsford

The Placer County Probati@epartment Adult Work Release (AWR) program
positively impacts the community by sending participants to-poofit charities,
parks, and community centers. Most participants have less than 45 days to sé
and work up to eight hours at a time.

AWR pairicipants work in the community performing a variety of tasks at differe
sites. Sites are located throughout the county including: Auburn, Loomis, Gral

Bay, Lincoln, and Tahoe. One work site is Ride To Walk, a charity dedicated ta
helping children wi disabilities through horseback riding. Participants helped t
assemble a playground, built various outbuildings, and repaired fencing in the

riding arena.

This fall, the AWR program will be adding another site option. Participants will
help staff atthe South Placer Correctional Kitchen. The Kitchen will be respons
for creating meals for inmates at the Placer County Jail and Juvenile Detentio
Facility. The Correctional Kitchen promises to be a great asset as AWR partic
will be able to gai job skills and certifications while fulfilling their obligation to t
community.

The worksites are not the only beneficiaries of the AWR program. In this econ
it is hard to find full time employment yet in the last two months the probation
departmert has been notified of three hard working former AWR participants wi|
have been hired as full time employees at the work sites where they were
previously assigned.

During the past year 1,664 people participated in AWR and worked over 9,600
days. To partipate in the program adults are required to pay a $25 application
fee and $20 per day. Each day a participant works in the community in lieu of
day spent in jail. With bed space in the jail at a premium, this program enables
less serious offendet® work off their time freeing up space for more serious
offenders. Adult Work Release is an important element in restorative justice
allowing participants the opportunity to give back to the community.

Last year Probation
completed/prepared 484
adult court orders for the

Superior Court.

Adult Work Release participants
assisting at Ride To Walk

GThis fall AWR participants will
begin working at the South Placer
Correctional Facility Kitchea.

Cooking kettles at the
South Placer Correctional Kitchen




Probation Matters
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Officer Training
By Karen Lund Special Services Manager

As another training cyclends the Probation Departmennetd KS { G 4§ SQa
compliance standards. Probation Officers completed 7339 hours of

training which includedAB 109 trainingEvidence Based Supervisjon

Conflict Managementas well agn-house trainings such as Management

of Assaultive Behavior, Firearms Qualification, Case Management System
Training, O.C. Spray trainjrand California Forensic Medicatoup

(CFMG)nedical issuetraining.

As officerdook forward to their next training cycle, it is being
recommended that they look for classes that will not only help in their
present assignments but also broaden their knowledge of the different
roles they play in the departmentt may sound ufintereging, but an

adult credits class would be great training for any officer if asked to help
out in the preparation of a custody credits memorandum or take a
juvenile course to provide the officer with the basic understanding of t
processes work in the Juvie Division. Further, officers should explore

Ot raasSa GGKIG é6Aftf SELIYR 2FFAOSNRE O2yFARSYyOS I yR
working with our community partners and classes that will promote
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Officers are encouraged to contact Training Manager Lund if any
particular training requests need to be researched.
PLACER COUNTY PROBATION
Auburn Justice Center Santucci Justice Center
2929 Richardson Drive 10810 Justice Center Drive, #170
Auburn, CA 95603 Roseville, CA 95678
530.889.7900 916.543.7400
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