
Placer County’s Help to HIRE 

program reimburses employers up 

to $10,500 over 6 months for 
hiring eligible participants in Placer 
County’s Employment Services 
Program. 

 

100%  wage reimbursement is  
available for the first 30 days! 

 

The remaining 5 months wages are 
reimbursed at a flat rate not to 
exceed actual wages: 

 $1,500 per month for 40 hours a 
week  

 $1,000 per month for 30-39 
hours per week 

 $500 per month for 20-29 hours 
per week 

 

 

Coordinated by:   

Placer County Health & Human Services  

Placer County Business Advantage Network 

 

——————————————————————— 

 

For more information: 
 

Katie Kenoyer, Placement Specialist 

(530) 889-4090 

kkenoyer@placer.ca.gov    

 

Robert Hyland, Placement Specialist 

(916) 784-6140 

rhyland@placer.ca.gov 

 

 

——————————————————————— 

 

 

Department of Health and Human Services 

 

Jeffery Brown,  

Director 

 

James T. Gandley, D.D.S. M.P.H.,  

Assistant Director 

 

Cheryl S. Davis, Director,  

Human Services Division 
 

Human Services Office 

11552 B Avenue, Auburn, CA  95603 

Employers get up to 
$10,500 for each eligible 
hire and 1st 30 days free! 

 



Placer County’s Employment Services 
Program provides reimbursement to 
employers for wages paid to eligible 

new hires through the Help to HIRE 

program.   

Eligible Candidates:   
 Placer County residents  
 Enrolled in Placer County’s 

Employment Program 
 Not related to any company 

administrator 

 

Benefits Include: 
 

 Up to $10,500 for each eligible hire. 

 100% Reimbursement of wages for 
first 30 days, up to $3,000. 

 No Limit to the number of new hires. 

 Prompt reimbursement of wages for 
up to 6 months. 

 Pre-screened applicants that fit 
your specific qualifications and 
needs. 

 Ongoing support to ensure 
retention. 

 Possible tax incentives. 

 Free advertisement of current job      
openings. 

Expectations For Employers 

 Participants are employees of your 
company. 

 Hired participants may not displace 
any present employees from regular 
work hours, wages, or benefits. 

 Participants must be offered           
equivalent wages & benefits           
afforded other employees. 

 Compensation at minimum wage or 
above 

 Screen, interview, & select new hires 
through your regular hiring process. 

 Employers may not have had layoffs 
within the last 120 days. 

 Monthly invoices must be submitted 
timely in order to receive prompt  
reimbursement. 

 

 

 

 The program was an easy 
way to get financial support to 
grow our business faster while 
helping people in the community 
get jobs.  
 The staff members at the  
program made the implementa-
tion very simple and easy to 
adopt.  
 It’s an opportunity no small 
business should ignore!” 

- Ignacio Cespedes 
BrightStar Care 

 

 

Participating Employers: 
 Placer Family Housing 
 BrightStar Care 
 The Yard Guy 
 and many more 
 


